
Creating Coders, Shaping Futures

Project-based, 
practical learning

Exchange with 
Practitioners

S T R A T E G I C   P A R T N E R S H I P

Strategic Involvement 
Seat on the Board of Trustees and network with 
decision-makers.
Skills & Recruitment 
Engage students through projects and access a 
talent pool via career services.
Technology & Innovation 
Present coding challenges and connect with other 
partners at events.
Branding & CSR 
Maximize brand visibility and participate in joint 
social media campaigns.
Dedicated Support 
Benefit from a dedicated team working towards 
common goals.
 

Gamified 
Curriculum

EDUCATIONAL
 MODEL Rigorous 

Selection

Diversity without 
compromising Excellence

P A R T N E R S H I P   P R O P O S A L   W I T H   4 2    I N    B E R L I N   A N D   W O L F S B U R G 

891 
ACTIVE

STUDENTS

167 
STUDENTS IN 

ADVANCED TRACKS

1.100 
STUDENT 

CAPACITY

100S 
 OF LEARNING & 
NETWORKING 

EVENTS

29 
AVERAGE 

AGE

31 
SHARE OF FEMALE 

STUDENTS

203 
GRADUATES IN 

TECH JOBS

W E   N E E D  S O L U T I O N S  TO  T H E 
I T   L A B O U R  S H O R T A G E  A N D  W E   
N E E D  T H E M  NOW . 

The growing lack of IT talent threatens Germany’s future. 
42 Berlin and 42 Wolfsburg are part of the solution.

Our non-profit schools offer hands-on, project-based, 
peer-to-peer coding education in close collaboration with 
industry partners. Students take 12-18 months to become Jr. 
developers, after which they move into internships, full-time 
positions or start their own businesses. Many go on to build 
master's level expertise on Artificial Intelligence, Cybersecurity, 
Operating Systems, and more.

Partners  behind  42’s start-up  years  2021 -2025

42  I S  B U I L T   O N  P A R T N E R S H I P S   —   
W I T H   I N D U S T R Y  L E A D E R S   W H O   C A R E   &   W H O  B E L I E V E   
I N   O U R   M I S S I O N  .

During our start-up years 2021 - 2025, we have established our two schools firmly in 
the German tech education landscape. With the support of our industry partners, we 
have seen the first generation of 42 graduates enter the German IT labour market. 

Building on our initial success, we’re now preparing for our impact years 2026-2028.

G E T  I N  T O U C H ,  L E T ' S   D I S C U S S  
O U R  C O L L A B O R A T I O N

S T E P H A N I E   L E V Y
CEO  of Schools
stephanie@42wolfsburg.de
+49 151 240 12228

J O S E F   S Ü H R
Head of Partnerships
josef@42berlin.de
+49 151 236 38865

Gunnar Kilian
Member of the Board of 

Management for  Human 
Resources and Trucks / 

Volkswagen AG

Join us in shaping the German IT ecosystem. 
Become part of our industry alliance for the 

impact years 2026-2028.

O U R   I M P A C T   I S   R E A L   A N D   W E ' R E   J U S T   G E T T I N G   S T A R T E D

Peer-Learning and 
Peer-Evaluation

“             Germany's standing as an innovation and digital hub relies on its 
tech talents. Since their founding, 42 Berlin and 42 Wolfsburg have proven 
that their graduates are not only first-class coders: They are problem 
solvers, project owners, team players with an appetite for growth.

Looking ahead, it is also up to the private sector to step up and help 
innovation in software education to flourish. I am proud that Volkswagen 
will continue to invest in 42 for the years to come.  My encouragement 
to other companies is to join this alliance for the next generation.

“


